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Payroll Professionals - America's Lifeblood

Payroll professionals are responsadtheirpay-f or
checks. In addition to withholding for child support payments, Social Security, health
insurance premiums, and retirement plans, payroll professionals @ to put it plainly & put

money in peopledbs pockets every payday. Wh
deposit, or a paycheck, this is where the
where it begins. Americabds workers rely on

people who administer it. In addition to paying workers accurately and on time, these
men and women work tirelessly to maintain compliance with ever -changing federal,
state, and local regulations, helping their employers avoid costly penalties.

National Payroll Week (NPW), established by the American Payroll Association in

1996, was created to increase awareness of the payroll and payroll accounting proc-

esses. NPW provides a focal point to build awareness of how processes are changing

and becoming more costeffective and efficient. Automation, employee self-service, and
advances in systems technology are signifi
fessionals are leading the way in discovering new ways to save money and increase effi-
ciency.

In 2003, the American Payroll Association, in partnership with BearingPoint, con-

ducted a benchmarking study to compare payroll processes and observe trends. Among

the findings from companies with average payrolls of 21,086 employees:

1 The study showed a continued improvement in the efficiency of the payroll profes-
sional s wor k. For 2003, the median ¢ omj
employee paid 1,405 employees, a 60% increase since the 2000 study. When look-
ing at the number of payments processed in a year, the payroll professional contin-
ues to shine. In 2003, the mean number of payments processed rose from the 2000
total of 25,212 to the 2003 figure of 35,6900 a full 42% increase in three years.

1 The median cost to produce a check for one employee is $3.16 compared to the
2002 figure of $2.64. The study showed that larger organizations generally showed
a decreasing cost per payment. Economies of scale seen in companies with more
than 100,000 employees were a major factor in the per payment increase between
the 2002 and 2003 studies.

1 Participating companies continue to focus on reducing costs in time collection, fil-
ing, check creation, and direct deposit. Direct deposit continues to be one of the
lowest cost areas in the payroll operation, while the customer service process is the
highest.

1 The study shows that payroll professionals continue to excel in error rate reduction.
The median error rate dropped to 0.43% in 2003 from the 0.86% rate of 2000.

An increasing number of payroll departments are reporting to shared services, accord-

ing to the studyos f i ndi ng s-thirdf of parteipaatse- e ,
ported to the finance department; in 2003, slightly less than 40% reported to fi-
nance. Payroll departments reporting to human resources (HR) are little changed
from 2000 when 27% reported to HR; 23% reported to HR in 2003.
(www.nationalpayrollweek.com/about_america.cfm)
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| What Is NPW
1
1
X NPW cel ebrates the unique partnership among
! payroll professionals who pay them and critical government programs such as, social
I security, Medicare, fair labor standards and child support. Together, through payroll
i withholding, they contribute and collect 65.7% of U.S. Treasury revenue.
1
1
! This special week celebrates many things important to each of us who work. From the
! economi c, cul tural, and soci al achievements ¢
daybés work for an honest daydés pay, o0 Nationa!
els.
NPW Fast Facts:
1 The American Payroll Association founded National Payroll Week in 1996.
9 National Payroll Week coincides with the celebration of Labor Day. This special
week celebrates the economic, cultural, and social achievements of workers and the sig-
NATIONAL e ~ N
ni ficance of fAan honest dayés work for an hot
PAYROLL f AMERI CA WORKS BECAUSE WEORE WORXNPWGeleF OR Al
brates the unique partnership among America's workers, our companies, the payroll
WEEK professionals who pay us, and critical government programs such as social security,
Medicare, fair labor standards, and child support. Together, through payroll withhold-
ing, we contribute and collect 65.7% of U.S. Treasury revenue.
September T NPW is a national campaign to help Ameri cabd
paychecks, the payroll withholding system and other payroll -driven benefits.
71l T NPW 2008 ad appeared in The New York Times Magazine, U.S. News & World Re-
port, Kiplinger's Personal Finance and Human Resource Executive Magazine.
9 During NPW, local APA chapters and members host presentations to school and
civic groups, participate in community service initiatives, and use local media to pass

along information to todaydés workers and the
1 In 2008, 118 NPW government proclamations were issued across the United States.

1 In 2000, APA created a year-round touchstone, www.nationalpayrollweek.com, to
provide workers with valuable information about their paychecks, withholding, the pay-
roll industry and celebrating National Payroll Week.

(www.nationalpayrollweek.com/about_what_is_npw.cfm)
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Join APAOGs Chapter Relations Department for hei |

2009 NPW Kick -Off Webinar. What better way to kick off National Payroll Week
2009 preparations?

Register for the FREE NPW Kick-Off Webinar today at www.americanpayroll.org/
product/49/135.

Friday, June 12, 12:00 - 1:00 p.m.CT

- o R e e e e e e e e e e e e e e e e

Receive the tools, tips, and resources needed in planning exceptional NPW cam-
paigns within your community. Learn when to start, where to go, what to do, and
how to make it a success. ltds time to discover |
raise awareness for the payroll profession through community service and out-
reach, media coverage, educational events, and celebrations.

ltds time to show America who puts the[npayo T pn |
Week 2009 the best yet! There are many ways to show your spirit and dedication to
the payroll profession:

A Educati on Register for

the Free
A Celebrations _
NPW Kick -
A Community Service Projects Off Webinar
A Fund Raisers Today!
A Proclamations
A Money Matters National Education Day
A Media Coverage
A Getting Paid in America Survey

A Chapter & Individual Contests

i N Never-ending; Pi Payroll; Wi Wisdom. NPW is a chance to recognize our na-
tionds payroll professionals who provide the gre;:
deveryone smiles in the same | anguage, so0 make vy



APAA

Page

IRS ISSUES NOTICE OF CHANGE TO
EIC AMOUNTS ON 2009 FORM W -2

The IRS has posted on its website,
(www.irs.gov/formspubs/
article/0,,id=109875.html) advising that
certain low-income taxpayers may qual-
ify for the earned income credit (EIC).
The American Recovery and Reinvest-
ment Act of 2009 (Pub. L. No. 1115) in-
creased the threshold amounts for tax-
payers whose earned income is greater
than a specific phaseout amount. This
affects the 2009 Form W-2 because it
increases the amount of adjusted gross
income you can have and still qualify for
the EIC.

On the back of Copy B, Notice to Em-
ployee, under Earned Income Credit
(EIC), the second paragraph, first sen-
tence, should read
be able to take the EIC for 2009 if (a)
you do not have a qualifying child and
you earned less than $13,440 ($18,440 if
married and filing jointly), (b) you have
one qualifying child and you earned less
than $35, 463 ($40,463 if married filing
jointly, (c) you have two qualifying chil-
dren and you earned less than $40,295
($45,295 if married filing jointly), or (d)
you have three or more qualifying chil-
dren and earned less than $43,279
($48,279 if married

To incorporate the new EIC income limi-
tation verbiage onto Copy B of the 2009
Form W-2, forms suppliers, software

as

f

developers, and employers may follow

Part B, Section 2 (.19) of Publication

1141, General Rules and Specifications

for Substitute Forms W-2 and W-3.
Section 2 (.19) states,
may modify or delete instructions that

do not apply to its emplo

The IRS advises that the paper and
online versions of the 2009 Form W-2
will not be revised.

- P e e -
22222 ‘ void DL or ffialUse
v e

E 2 o

TAX YEAR 0 2ECEZSTROMC
FILING SPECS RELEASED

The SSA's tax year 2009 EFwW2 and
EFW2C booklets, which contain specifica-

tions for the electronic filing of Form W -2,

GoBy A, &nbi Bdrnl W-2c; Copy A, respec-
tively, are available for downloading from

the SSA's website at www.ssa.gov/
employer/pub .htm.
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Study Group

Our Chapter will be offering a Study Group for the CPP (Certified Payroll Professional)
and the FPC (Fundamental Payroll Certification) Certifications. This study group will
cover related material and help you prepare to sit for the national certification exams to
be held during the Fall 2009 and Spring 2010. The actual certification exams are inde-
pendent of this study group.

Joining a study group is one of the most effecti
fication exams!

Study group sessions will begin on Thursday, May 14th, 2009, and will be held every two
(2) weeks with the final session ending on Thursday, August 27, 2009. (No class on July

9)

Classes will be held at Lafayette General Medical Center 8 Human Resource Dept Meet-
ing Room on Thursday Evenings at 5:30pmfi 7:30pm located at 201 Audubon Blvd (Qil

Center).
Study Assignment
Date Day of Week Content Due Material
Session No. 1 May 14th Thursday Section 15 of the Payroll Source May 28th Section 1 Payroll Source
Session No. 2 May 28th Thursday Section 1 Payroll Source June 11th Section 2 Payroll Source
Session No. 3 June 11th Thursday Section 2 Payroll Source June 25th  Sections 3 & 4 Payroll Source
Session No. 4 June 25th Thursday Sections 3 & 4 Payroll Source July 9th Sections 5, 6 & 7 Payroll Source
Session No. 5 July 16th Thursday Sections 5, 6 & 7 Payroll Source July 23rd Sections 8 & 9 Payroll Source
Session No. 6 July 30th Thursday Sections 8 & 9 Payroll Source August 6th  Sections 10, 11 & 12 Payroll Source
Session No. 7 August 13th  Thursday Sections 10, 11 & 12 Payroll Source  August 20th ~ Sections 13 & 14 Payroll Source
Session No. 8 August 27th  Thursday Sections 13 & 14 Payroll Source

Study Material - 2009 Editions:

The Payroll Source

IRS Publication 15 - Circular E

IRS Publication 15B - Employer's Tax Guide to Fringe Benefits

IRS Publication 15A - Employer's Supplemental Tax Guide

Brief Course Outline:

Sessions 2 through 8 will include a weekly written test on study material content. Each week's test will be cumulative and will include questions that relate
to all material covered to date.

After each written exam we will hold a oral review session. Participants will be encouraged to bring to the table study content they need help with.

The APA Acadiana Chapter reserves the right to cancel, postpone, reschedule,

and combine courses and change class instructors or locations in unforseen circumstances.
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Outstanding APAA Member

Each newsletter, we will feature an outstanding member of our
chapter. This month we would like to honor Vanessa Boudreaux.

Vanessa was born in Franklin, Louisiana & June 7", 1966, along
with a twin brother, Vincent Boothe. She is one of seven chil-
dren (4 brothers and 3 sisters). Vanessa moved to Lafayette
with her mother and father, Annie and Herman Boothe and the
rest of her family at the age of ten.

She graduated from Lafayette High School in 1984. She at-
tended USL and graduated in the fall of 1989 with a Bachelor
of Science in Business Administration.

Vanessa began working in the Payroll Department at Stuller Settings, Inc immediately after
graduating college until 1995 at which time she separated from the company with over five
(5) years of payroll experience. She then moved to Baytown, Texas where she worked and
lived for six (6) years until she moved back to Lafayette in July 2001. She went to work for
LAFAYETTE GENERAL MEDICAL CENTER as the Sr. Payroll Specialist in July, 2002, and
has since been promoted to Payroll Supervisor.

Married to Julian Boudreaux of Abbeville, LA, June 25 " 2002, she was soon widowed Feb-
ruary 15™, 2004.

She joined the APA of Acadiana in the spring of 2003, where she participated in a study

group to sit for the CPP exam. She successfully received her CPP certification in the fall of

2003 and has been an active member of the APAA since. Holding positions, such as Secre-

tary, Vice -President, President (2 yrs) and Community Relations Officer, she has been a

great asset to the Chapter. She has been involved as a facilitator and instructor for the

|l ast three (3) APAA study groups and is partic
for her recertification exam.

She enjoys dancing, biking, music, spending time with her family and friends as well as work-
ing out at Redds Health club.

Thank you Vanessa for being such an instrumental part of making this Chapter a success!
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Next Meeting

Our next meeting will be held on
Thursday, June 18 , 2009. Time and
location to be announced by email and
website. Members present will be eli-
gible to win an APA Audio Seminar.

Congratulations to our winners from
our April, 2009, meeting. The APA
Audio Seminar winner was Velma Gib-
son. Jill Adams won an insulated bag
donated by AMERISAFE, Inc. and

Nicole Palmintier won an APAA t -

shirt.

Facilitators Needed for
Study Group

We are currently in need of more
volunteers for updating tests that
are given to each class, as well as
facilitators for the class.

If you are interested, please con-
tact Ellen Chauvin or Susan delLau-
nay at susan_delaunay@stuller.com

Website

We are continually updating the
website. If you have any sugges-
tions or comments for the website,

please email Wendy David at
wdavid1247@aol.com

Ruth Suite, CPP, RPCP, with AMERISAFE, Inc.

Ruth Suire was our guest speaker for the

April, 2009, meeting. She is a National Mem-

ber of APA and works for AMERISAFE Risk

Services, Inc. as the Payroll/Runzheimer Su-
pervisor. Rut hds topi
tion and Electronic Documentation. She
spoke on how office workers spend an aver-
age of two (2) hours a day looking for mis-
placed paperwork. How 85 -95% of filed
documents are never referred to again. Ac-

cording to Ruth, Electronic Documentation
looks like the new wave for the future.

Chapter T -Shirts

Our chapter t -shirts are in. They are
white with the APAA logo and the cost
is $5.00 per shirt. Show your support
of our chapter by buying at -shirt and
wearing it to help publicize APAA!

Please contact Ellen Chauvin for your
t -shirt.
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PRESIDENT

Ellen Chauvin, CPP

Stuller Management Services
Phone: 337-394-5432

Fax: 337-262-7713
ellen_chauvin@stuller.com

TREASURER/MEMBERSHIP
Nicole Palmintier, CPP

LHC Group

Phone: 337-233-1307
nicolelp3@yahoo.com

COMMUNITY RELATIONS COORDINATOR

Wendy David, CPP

Acadiana Management Group
Phone: 337-247-8870
wdavid1257@aol.com

VICE PRESIDENT

Francine Duhon, CPP
Hercules Offshore

Phone: 337-560-8000

Fax: 337-560-8019
fduhon@herculesoffshore.com

SECRETARY

Lisa Theriot

Lafayette General Medical Center
Phone: 337-289-8122

Fax: 337-289-8128
latheriot@Igmc.com

Annual Membership Fees

$35.00 for APA National Members
$45.00 for Non

-APA National Members

$ 5.00 Enroliment Fee (New members)

For membership information contact:

Nicole Palmintier, Treasurer/Membership

You can obtain information on becoming a natior-'
member of the American Payroll Association a
www.americanpayroll.org/members

or by contacting one of our officers.




